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It is common knowledge that on the one hand sustainable development concept
is focused on macro-level cases but, on the other hand, companies seeking the way to
achieve long-term sustainable benefits. Given this focus, it would be beneficial to
investigate whether existing sustainable development frameworks might be used for
companies business processes improvement.

There are numerous frameworks that underline and manage some aspects of
sustainable development concept, in particular 1SO14001, 1SO26000, 1SO50001,
1ISO20121, I1SO 14051, SA 8000, AA 1000, Global Reporting Initiative (GRI), Triple
Bottom Line approach, PDCA cycle etc. Analyzing basics sustainable development
frameworks led to the summarizing some limitation and comments (1, 2, 3, 4, 5):

-concern about climate change, industrial pollution, food safety, and natural
resource depletion;

-lack of quantitative information and the complexity of sustainability indicators
which might be applied into business environment;

-does not provide a comprehensive reporting system which shed the light upon
economic, social, environmental companies aspects;

-too broad in terms of business conditions;

-demands changing companies strategy and business processes in order to
adopt to new requirements.

To sum up, undoubtedly changing world rise concern about environmental

pollution and social issues but if company wants to achieve sustainable performance
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it needs to incorporate other issues like waste minimization, green product design,
and innovation technology employment etc.
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KuiBchKkuii HallioHaIbHUN YHIBEPCUTET
TEXHOJIOT1! Ta Tu3aiiHy

TH®OPMAIIMHA CUCTEMA SIK ®PAKTOP EKOHOMIYHOI BE3INEKH
3AKJIAJIIB BUIIIOI OCBITH

B cyuwacnux ymoBax B YKpaiHi iCHye cHCTeMa 3aKjajiiB BUIOI OCBITH, SKa
noTpedye Tpanchopmallii Ta IpuBEAEHHS ii y BIAMOBIAHICTD 3 peanisMu. OpieHTaris
HaIlIOHAJIBHOI  OCBITHBOI CHCTEMH Ha IIEPEJOBI JOCSATHEHHS TJ100aIBHOTO
cepenoBuia Ta GopMyBaHHsS Ha OCHOBI BCEOIUHOTro aHami3dy €heKTHUBHOI cTparerii
PO3BUTKY OCBITM HaJacTh MOKJIMBICTb ONTHUMI3yBaTH HABYAJBHUNA TNIpoOLEC Ta
CYMyTHI JJii HBOTO TIPOIECH 1 CUCTEeMH. BaXIuBYy yBary OpraHd Jep>KaBHOTO

yOpaBIiHHSA TIOBUHHI B Mpolieci mijaBHIIeHHS edekTuBHOCTI 3BO npunaiiaru
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