npodeciiiHo0 aHrIIichKOI MOBOO. Haxaib, NpakTHKa CBIYMTE IPO Te, IO CTOBIJICOTKOBA
TOYHICTH OLIHKH PIiBHA MOBHOI IMiATOTOBKM MAlOBiporigHa. Ake MoBa paxiooOMmiHy,
CTBOpeHa Ui 3a0e3NedYeHHs KOPOTKOTO 1 OJHO3HAYHOTO CIIUIKYBaHHS MK IJIOTOM i
aBiaJycrieTYEpPaMH, BUKOPHCTOBYEThCS JIMIIE B yCHIii (opMi i 1mo3a Bi3yaJbHUM KOHTAKTOM,
BKJIIOYA€ Iyke creuudiuyHy JEKCHKY, BIAMIHHICTD BiJ CTAHAAPTHOI BUMOBH OESKHX LUQp i
CJ1iB, 0OMEXEHHsI BIZTHOCHO TEMITy MOBH i BUKOPHCTAHHSIM 1/1i0M.

HaifypasnuBimmiMu eneMeHTaMH B MOBHIil IIATOTOBLI II€pCOHANy € TIpaMaTHka i
po3ymiHHA MOBH Ha ciyX. CrabKicTh BOJOIHHS TIPaMaTHKOIO MOSICHIOETBCS THM, IIO B
CTaHJapTHIH (paseonorii pafiooOMiHYy BHUKOPHCTOBYETHCSI CHPOINEHAa TIpaMaTHKa, sKa
XapaKTepH3y€ThCs 3HAYHOIO KUIBKICTIO — eTINTUYHHX  (GOpM, OINYCKAHHAM  AapTHKIIB,
JOTMOMDKHHUX i€CIiB, 3HAYHO YACTILIUM, HDK B 3BHYaiiHiii MOBI, BUKOPHCTAHHSIM HAKa30BOrO
croco0y Ta iH(IHITHBHEX (OPM, BHKOPHCTAHHIM TEPMIiHOJIOrI] B PO3NOBIIHUX PEUCHHSX UL
nepesadi QYHKIiH MUTAIBHOTO PEYCHHS.

OckinbKH MiArOTOBKA Ta TECTyBaHHS aBlaliffHUX crerjamictiB 3 mpodeciiinoi
aHIIIHCBKOT MOBH 0€3IMOCEPEHBO TOB’s3aHI 3 MIATPUMKOIO LILOBUX PIBHIB OE3MeKH
HOJIbOTIB, 3araJlbHUM KpPHUTEPIEM OLIHKM pIBHSA BOJIOAIHHA MOBOIO € HE JIHIBICTHYHA
MPaBUIBHICTD, @ €PEKTUBHICTH BHKOPHCTAHHS MOBH B POOOYHX YMOBAX.

Bukimo4HO cepiio3Hi LIl HaBYaHHS BUMAaralTh BHCOKOTrO piBHs mpodecioHanmizmy i
0CcOOHCTOI caMOBIAIaui YIaCHHUKIB HABYAIBLHOTO IIPOLECCY BIPOAOBXK YChOI0 KypCy HaBUaHHS,
sIKe IOBUHHO MaTH NEPEBAXHO KOMYHIKATHBHY CHPSIMOBAHICTB.

Yana Absalyamova,
PhD in Pedagogics, associate professor,
Kyiv

TRAJECTORY OF PROFESSIONAL SELF-ACTUALIZATION
OF TEACHERS OF HIGHER EDUCATIONAL ESTABLISHMENTS

The article is devoted to the problem of professional self-actualization process of a
teacher of higher educational establishment.

Now, despite actualized attention to understanding personality, its characteristics, needs,
different expressions, the problem of development and realization of personal potential is
treated in a brand new way. Socio-economic development priorities of society cause significant
changes in the objectives, content and results of training a new generation of professionals,
including teachers of higher educational establishments. They must be characterized by such
qualities, as creative leadership, competitive, professional and social mobility to meet personal,
educational and professional needs; continuous increase in scientific, cultural and professional
levels; active implementation of new educational concepts, modern technologies of training
and education into educational process of higher educational establishment, which is especially
important in the implementation of the Bologna process. It is possible due to personal self-
development and reveals in the process of professional self-actualization of a teacher, if he
consciously has decided to devote himself to research and teaching activities in universities and
aims to achieve significant results in it.

So, the aim of this article is to define professional self-actualization of a teacher of higher
educational establishment, to prove the stages of the process and analyze their main
characteristics to be considered as an individual trajectory, and, finally, to propose directions
for further studies.

Summarizing the ideas of different scientists as for self-actualization (or self-realization),
we consider it from the initial formation of a professional to the very end of a professional’s
career as a process of realization of professional potential of a constantly developing person,
i.e. implementation of his or her identity through own efforts and interaction with others.
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We define professional self-actualization of a teacher of higher educational establishment
as a definite way of a person’s professional life, expressing the process of acquisition of
necessary professional knowledge, skills, and qualities in demand, which lasts from his or her
professional self-identification on over whole period of professional activity after his
graduation from the university.

Considering becoming a teacher as a process that begins after finishing secondary school,
we have identified the following stages in it.

1. Initial professional formation, lasting during his study at the university. The product of
this stage is a graduated beginner, ready to start his professional career of teaching in specific
conditions, and has some basic competencies formed.

1. Professional adaptation, including three substages (beginning, advanced and complete
adaptation). According to the findings of our previous research [1], professional adaptation of
foreign language teachers to work in technical higher educational establishments, professional
adaptation was defined as a complex process of adaptation of the teacher in the initial period of
work to particular conditions of workplace and organization of work. The product of this phase
is a specialist ready to conscious self-improvement and development.

III. Further life-long self-actualization of a professional in his career continuing by
retirement. It is, firstly, a type of social self-realization; secondly, it promotes self-
determination in the field of teaching and science; thirdly, it is the implementation of a specific
person’s need to acquire or improve all the necessary professional knowledge, skills as
readiness for life-long education. It is linked with the desire of an individual to systematic,
regular acquisition, renewal and updating of relevant knowledge and skills, when there is a
need due to the change of reality or change in its perception and understanding, and aims to
optimize educational process of the university he or she works in.

Like any process, it requires management for making and implementing decisions aimed
at achieving reasonable use of material, labor and financial resources to perform the functions
of planning, organization, motivation and control. However, traditional external management
(management by the system of education) does not provide specific activation of the creative
potential of a teacher and optimal conditions for such a movement by trajectory of personal and
professional growth. For him, self-organization, self-regulation, self-control play crucial role,
because he is already a formed personality and consciously seeks to manage the dynamics of
his life, the ability to overcome obstacles and solve problems that arise during his professional
activity at the university, defining appropriate strategies to achieve his goal. Since each person
is a creator of his life in terms of professional development, the process of self-realization in
profession is a strategic individual creative process, aimed at a result as hard work to attract all
the creativity to realize own capabilities and abilities of using the time and effort in an optimal
way to achieve desired level of professional competence. So, self-management in such a
context we consider to be one of directions for further studies.

As a conclusion of our scientific research, firstly, we have defined professional self-
actualization of a teacher of higher educational establishment as a definite way of a person’s
professional life, expressing the process of acquisition of necessary professional knowledge,
skills, and qualities in demand, which lasts from his professional self-identification on over
whole period of professional activity after his graduation from the university; secondly, we
have stated the main stages of the process of professional self-actualization of a teacher of
higher educational establishment: initial professional formation, professional adaptation and
further life-long professional self-actualization by retirement, which outline his or her
individual trajectory as for professional self-actualization; thirdly, we have proposed self-
management to be a direction for further studies.
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